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BIZBRIEFS

Weapons and Threats of Violence in the Faith Community
It is as important to evaluate and address
concerns about weapons and violence in
the faith community, as it is in any social
environment. At a time when nearly all
states have passed concealed weapon
laws, it is recommended that organizations consider implementing a “Weapons
in the Workplace” policy. Consider the
following risk management tips for maintaining a comprehensive program for
violence prevention for your entity.

• Encourage employees to promptly
report threats and incidents of violence both within and outside the
entity.
• Complete a worksite risk analysis/
assessment to identify where the
entity may be vulnerable, and determine what steps can be taken to reduce
risk.
• Develop an emergency response plan
pertaining to violence on the premises.

Risk Management Tips for Violence
Prevention:
• As part of the selection and hiring
process, conduct criminal background
checks for all employees.
• Provide periodic training and education
for all employees regarding preventing
violence in the workplace and weapons
in the workplace, including domestic
violence.

Sample “Weapons in the Workplace” Policy
ABC prohibits, and does not tolerate
weapons on the property, or during
any ABC-related activity. The exception
would be for hired or contracted security
specifically trained to provide a security
presence/role. Weapons include, but
are not limited to, visible and concealed
weapons, including those for which the
owner holds the necessary permits. Weap-

ons can include firearms/guns, knives
or swords with a blade longer than three
inches, explosive or chemical materials,
or any other objects that could be used
to harass, intimidate, or injure another
individual, employee, volunteer, manager, or supervisor.
Employees who violate this policy will be
subject to disciplinary actions, up to and
including employment termination. Volunteers or visitors will be asked to leave
the premises. Such incidents may be
reported to the local police authority.
Shawn Yingling
www.glatfelterreligiouspractice.com

THE CHURCH NETWORK INSIGHT WINTER 2016

36

The Legacy Giving “Ask”
When it comes to legacy giving, the “ask”
doesn’t have to be intimidating.

Three Simple Church Social Media Tips
The world’s shifting to online social areas. Showing up online is easy, and that’s the power
of social media!
Three simple tips to reaching a bigger social audience:
1. Create a Rhythm. Don’t set a huge expectation for your post frequency. Start with
once a day or once every other day. Try to post at the same time each day.
2. Be Consistent. Once you’ve established your rhythm, stick to it or slowly increase the
pace to engaging more and more people. Create similarly styled posts and concentrate
on entertaining your social audience. Be reliable!
3. Use Keywords. Everyone is known for something. Start using keywords with topics
that your congregation are look-ing for that address solutions to their needs and
paths to their goals. Use them in your content and as hashtags. #bravo

1. Set up a brief 30-minute meeting time.
2. After one to two minutes of greeting,
sit down, look kindly in their eye, and
calmly ask,
3. “Have you considered _______Church
in your long term financial plans?”
4. If their answer is Yes, say, “Wonderful!
And may I ask what that is?”
5. If their answer is No, say, “Would
you like to?”
That’s pretty much all there is to it, now
simply pass the baton to a professional.
The average legacy gift nationwide is
$35,000.00!

Stephanie Carroll
www.beknownforsomething.com

First Time Donors
Coming to a church for the first time is
a pretty big deal. Giving money to that
church is an even bigger deal. When you
have people who give to your church for
the very first time, send them a handwritten note the next week. Receiving
that will let the donors know that you

Legacy giving is the single largest sector of
philanthropy, but only 2% of churches
participate in it. The reason I hear most for
that discrepancy is this: making the ask is
such a drag. Here’s a way to get over what
I call “the ask hurdle.”

really appreciate them and their gift. Who
knows, they may keep coming back and
giving.
Steve Law
www.financeforchurches.org
www.churchbestpractices.org

Dr. Thomas S. Moucka
tmoucka@gmail.com
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The Under-Performing
Church Staff
Dealing with under-performing staff
continues to be a struggle for many
churches. In the past, some churches
would deal with the under-performing
staff by assigning them to insignificant
positions. However, recent trends show
an increase in church staff terminations.
Here are 6 tips to prevent, or at least minimize, the likelihood of employment law
problems occurring down the road:
• New hires should be subject to an
introductory period.
• Review your evaluation form to ensure
that it achieves its purpose and does
not create adverse evidence against the
church.
• Assure performance evaluations are
conducted consistently for all
employees.
• Oral warnings should be memorialized
in writing.
• Employees should be asked to sign
written discipline.
• Before you terminate, consider what
you have done for similar offenses in
the past.
Elizabeth Hickman
www.fisherphillips.com

Make It Easy for Members to Give
Online shoppers eclipsed physical store
shoppers again Thanksgiving weekend
by 10 million people proving once again
that the way Americans do commerce has
changed. Consider that 60% of Walmart’s
Black Friday online sales came through a
mobile device for further proof of how we
have changed our spending habits.
Why is this important news for your
church? Americans seldom write checks
and carry little cash. Yet most churches
primary means of collecting dollars is an

offering plate or basket. Could one reason
why giving is in decline be we are not
offering donors alternative choices?
To increase giving you must make it easy
for members to give providing multiple
options. Consider setting up online giving
and text giving. Remember, Walmart saw
significant sales from mobile devices. Why
not allow your attendees to contribute
with their mobile device?
Mark Brooks
www.TheCharisGroup.org

From Vision to Facility Funding
People give better to a vision than to a need! A vision will help your people see how the
building project can help your church fulfill its mission in the light of eternity. Not all
church people share the church’s stated vision or purpose. The best way to help people to
support the vision and mission of the church is to ask for their input into it. The best way
to help people to embrace the purpose of the proposed facilities is to have them wrestle
with the problems of and solutions to your current facilities. The best way to help people
embrace the scope and particulars of the project is to ask and encourage their involvement and input during the planning stages.
Remember, people will support their own ideas better than
someone else’s ideas. If you want the financial support of
your people, you must ask for their input!
Dr. Robert S. Hallett
www.tlcministries.com

Building Fundamentals
Nine Reasons Your Church Needs
a Facilities Management Professional
1. Facilities make up one of your church’s
largest assets and represent a significant
cost to operations. A Facility Management Professional has the knowledge
to maximize value and minimize costs.
2. Facilities and the environment they
provide staff, members, congregation,
as well as processes and systems, have a
large impact on productivity. A Facility
Management Professional understands
the church’s mission and the interaction
with the facility necessary to maximize
ministry efficiency as it relates to the
use of the facility.
3. Facility accommodations, whether in
growth mode or not, require strategic
planning to minimize costs and maximize value. A Facility Management
Professional provides strategic direction
and development guidance to achieve
the results the church needs to fulfill
the vision and mission.
4. Sustainability is critical to the environment for the church and its members
as well as community image. A Facility
Management Professional provides
the stewardship required to maintain
leadership on the environment.
5. The environmental and legislative complexity of owning or leasing facilities
represents a huge risk to the church.
A Facility Management Professional
navigates the requirements and mitigates the risk.
6. Facilities require an entire team of
generalists and specialists to provide
services. A Facility Management Professional understands how to identify
and assemble these resources to work

together to maximize value, reduce risk
and minimize costs.
7. The facilities that house your ministry
activities can require considerable
effort to manage effectively. A Facility
Management Professional takes on this
burden and frees up other resources to
fully focus on what makes the church
successful in delivering its core ministry
(Acts 6:1–7).
8. Managing facilities with an administrative resource or line manager (i.e.,
maintenance person) means it will
not get the attention and expertise it
deserves and may put the church at
risk. A Facility Management Professional has training, background and
experience in all areas of the complex
issues and services required to provide
effective stewardship to the church’s
facility assets.
9. Facility Management Professionals
have the experience and overall oversight for facilities issues, enabling them
to see patterns, track changes and identify risks that may have a future negative
impact. Their knowledge enables them
to take corrective action now to reduce
your risk and costs.
Management and maintenance are both
important...but they are different tasks and
require very different skill sets. Do not be
lulled to sleep thinking you have a facilities
manager just because you gave him that
title. Skill sets, expertise and performance
make the role...not the title.
Tim Cool
@tlcool

Building programs can be one of the
most challenging seasons of a churches
life. It’s important to start out right. There
are two fundamentals to starting a solid
program:
1. Getting the right people advising the
church on decisions and
2. Constantly have open and frank
conversations about money, decision
making and internal politics.
All athletes who excel constantly fall back
and practice fundamentals. We all get lazy
and want to focus on the fun new details
and the latest ideas. These are great and
needed but they need to be tempered
with wisdom and transparency. As a leader
you need to be asking do I have the right
people discussing involved in the process
and secondly what are we not talking
about that needs to be discussed. The
benefits to following this is the decisions
are backed by the most qualified in the
church and it is productive as all cards
were put on the table.
Joshua Webb
www.beckgroup.com

Who?
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“You Raise Me Up”
In 2002 British songwriter, Brendan Graham, wrote the poignant lyrics to “You Raise Me
Up,” and the next year Josh Groban made it an international hit. I’m quite sure neither
Graham nor Groban intended the song to be a kind of legacy giving anthem, but that’s
the way I see it . . .

“You raise me up, so I can stand on mountains
You raise me up to walk on stormy seas
I am strong when I am on your shoulders
You raise me up to more than I can be”
Leaving a legacy is passing the baton of our values, our visions, and our life’s work.
Legacy giving is one of the ways we insure that baton gets passed. We raise up the generations that follow in our footsteps by leaving the resources needed.
King David understood this principle. In 1 Chronicles 22 and 28, we read the story of how
God denied David the privilege of building his Temple. Instead, that honor was to be
given to his son, Solomon, after David’s death. Undeterred, David set about the task of
raising up his son and providing for the coming construction project. During his reign as
king of Israel David amassed a great fortune of gold, silver, bronze, precious stones, rare
woods, and fine fabrics. He even prepared the plans for the building of the Temple. Then
he drafted his will and bequeathed it all to his son for the building of God’s Temple. Once
his will was complete, he prayed, “But who am I, and who are my people, that we should
be able to give as generously as this? Everything comes from you and we have given you
only what comes from your hand . . . all of this abundance we have provided for building
you a Temple for your Holy Name, comes from your hand, and it all belongs to you.”
1 Chronicles 29:14 and 16
All Christian philanthropy is based on that simple, humble prayer.
That’s why we speak of Christian giving as stewardship. Anything we “own” is in fact God’s.
We are simply stewards of his assets, or more accurately, his creation. Legacy giving is the
ultimate stewarding of God’s resources entrusted to us. As we live our lives on the values
and principles of scripture, we stand on the shoulders of those that have gone before us,
and through our legacy gifts, we make it possible for those who come after us to stand on
our shoulders.
Have you given thought to your legacy? You will leave one. Will it be the one you want to
leave? Who will stand on your shoulders? Will they have the resources needed to carry on
where you left off?
One final thought: the church is the perfect place to leave your legacy, or at least a portion
of it (according to 1 Timothy 5:8 you are to provide for your family first). It’s fair to say,
what came from God to begin with, can be entrusted to God’s people when your gone.
Think of it as one final tithe that keeps on giving. Your legacy gift makes it possible for
others to be more than they can be on their own, for generations to come. Like King
David, your dreams can come true . . . for those who stand on your shoulders.
Dr. Thomas S. Moucka
tmoucka@gmail.com

3 Church Communications
Time Savers
In your communication role, you have
limited time; so use it effectively. Take
charge of your time and tools so you’ll get
important things done!
Protect your time by:
1. Determining your purpose and the
expected results. Know the expectations
for your position and the results people
are expecting. Cut out or enable others
to do those things that aren’t part of
your job expectations.
2. Prioritizing and Organizing. Prioritize
all ministries. Create tiers of communications: An event higher on the scale
means that it impacts the majority of
people in your congregation. At the
bottom of the scale are events that need
limited promotion since they reach a
very limited crowd.
3. Seeking Others. Start leading and
empowering a team of people. You
can’t afford to hire people on your
team? Use volunteers.
Stephanie Carroll
www.beknownforsomething.com
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The companies
in this listing are
Business Members
who support the
purposes and
programs of THE
CHURCH NETWORK.

BIZMEMBERS
3:5-6 Maps (Division of
Med Maps)
www.356maps.com
(865) 694-5505
Mr. Barry Perelman
5ifth Wall, ECI
(304) 374-0585
Ms. Jackie Bailey

A
Abrams, Foster, Nole &
Williams
www.afnw.com
(410) 433-6830
Mr. Arnold Williams, CPA
ACS Technologies	
www.acstechnologies.com
(843) 413-8193
Rev. Russell J. Fortier
Advanced Church
Technology Systems
Group, Inc.
www.actsgroup.net
(281) 271-4080
Mr. Stephen F. Bauserman
American Consultation
on Stained Glass
www.americanstainedglass.org
(704) 877-7301
Mrs. Carrie Crow Thiele
AR Capital Plans
www.reservestudy.com
(800) 933-1365
Mr. Matthew Swain, RS
Arizona Ministry Network
www.azag.org
(602) 343-4020
Rev. Leigh Metcalf
Arthur J. Gallagher & Co.
www.ajg.com
(630) 285-3898
Mr. Peter A. Persuitti
Aspen Group
www.aspengroup.com
(815) 806-1705
Mr. Josh Gregoire
Assemblies of God
Theological Seminary
www.agts.edu
(417) 268-1045
Dr. Randy Walls, CCA
Atchley & Associates, LLP
www.atchleycpas.com
(512) 346-2086
Mr. Ronny Armstrong, CPA

Atlanta Community
Ministries
www.atlantacommunityministries.org
(404) 841-0800
Mr. Edward Falls, Jr.
Automatic payroll
systems, inc.
www.apspayroll.com
(318) 222-9774
Ms. Rachel Maner
AVS Technology
www.avstech.net
(800) 701-1866
Mr. Chris Hill

B

C
Cahoots
www.teamcahoots.com
(512) 378-3040
Mr. Doug Burns
Camp Victory
www.campvictory.info
(580) 965-3069
Ms. Ruth Bennett
Capin Crouse, LLP
www.capincrouse.com
(714) 961-9300
Ms. Vonna J. Laue, CPA
(317) 885-2620
Mr. Nathan Salsbery, CPA

Background Investigation
Bureau (BIB)
www.bib.com
(704) 439-3900
Mr. Ken Monroe

Carpenter, Hazlewood,
Delgado and Bolen
www.carpenterhazlewood.com
(480) 427-2867
Mr. Jason Miller, Esq.

Batts Morrison Wales
& Lee, PA
www.nonprofitcpa.com
(407) 770-6000
Mr. Michael E. Batts, CPA

Chapel Hill Academy
www.chapel-hill.org
(952) 956-4497
Ms. Mary Wilder

Church Business Guide
(361) 935-2295
Mr. Lawrence E. Henneke, Jr.,
CCA

D.E.E. Results, LLC
www.deeresults.com
(404) 791-1320
Ms. Demetra Morgan

Church Mutual Insurance
www.churchmutual.com
(800) 554-2642
Ms. Laura Hughes

Double Honor Benefits
Insurance Services
www.doublehonorbenefits.
com
(888) 884-4574
Mr. Anson M. McDaniel

Churches By Daniels
Construction
www.churchesbydaniels.com
(918) 872-6006
Ms. Jennifer Wise
CliftonLarsonAllen, LLP
www.claconnect.com/
nonprofit
(317) 569-6292
Mr. Timothy Murphy, CPA
Closson Insurance
Agency, LLC
www.clossoninsurance.com
(407) 898-2211
Mrs. Lenise Zika
CMA Arhitects
www.cmarch.com
(214) 466-1192
Mr. Steve Elliott

Christian Community
Credit Union
www.mycccu.com
(800) 347-2228
Mr. Scott Reitsma

Cool Solutions Group
www.coolsolutionsgroup.com
(704) 507-8672
Mr. Timothy Cool

Blue Ridge Architects
www.blueridgearchitects.com
(540) 437-1228
Mr. Randall Seitz, AIA

Christian Healthcare
Ministries
www.chministries.org
(800) 792-6225
Mr. Terry D. Lawrence

CO+OP Church Supplies &
Services, Inc.
www.churchco-op.org
(832) 478-5131
Mrs. Patti L. Malott, CCA

Brent Kimlick, CCA
Church Business
Consultant
(757) 304-9414
Rev. Brent Kimlick, CCA

Christian Stewardship
Ministries
www.csministries.com
(615) 893-5710
Mr. Donald R. White, CCA

Brotherhood Mutual
Insurance
www.brotherhoodmutual.com
(260) 482-8668
Mr. Dan Book

CORD, Inc.
www.cordonline.com
(901) 685-2663
Mr. Roger Struble
Mr. Bobby Hancock
Mr. Edward Struble

Christianity Today
www.christianitytoday.com
(630) 384-7303
Mr. Matthew J. Branaugh

Be Known for Something
www.beknownforsomething.
com
(336) 765-3800
Mr. Mark MacDonald

Brown & Streza, LLP
www.brownandstreza.com
(949) 453-2900
Mr. Casey S. Hale
Business Management
Consultant to Churches
(818) 720-2395
Mr. Daniel Valdez

Christians in Business
www.christiansinbusiness.com
(770) 832-7154
Mr. Craig King
Church Administrative
Professionals	
www.churchadminpros.com
(913) 424-5959
Mr. Charles W. Kneyse
Mrs. Deborah A. Miller, CCA
Church Audio Video
www.churchaudiovideo.com
(972) 343-6572
Mr. Jeff McLeod

COSCO & Associates, Inc.
www.churchdesign.com
(850) 682-6226
Mr. Mark Jarrett

D
Dallas Baptist University
CCA Certification Center
(817) 276-6411
Dr. Terry D. Bertrand, CCA
D. Barry Iacono &
Associates
www.barryiacono.com
(757) 671-7000 x11
Mr. D. Barry Iacono, CFP, EA

E
EH Publishing—Worship
Facilities Magazine/WFX
www.worshipfacilities.com
(508) 663-1500
Mr. James Wagner
Entech Signs
www.alpha-led.com
(817) 343-5446
Mr. Jay Crumley
Envoy Financial
www.envoyfinancial.org
(719) 268-2711
Mr. Bruce Bruinsma
EpicPay
www.epicpay.com
(469) 287-1320
Ms. Jennifer Severance
Evangelical Council for
Financial Accountability
www.ecfa.org
(540) 535-0103
Mr. Daniel D. Busby, CPA
Mr. Michael Martin, JD

F
Facility Tree
www.facilitytree.com
(630) 293-9672
Mr. John Conlon
FAITH PERCEPTIONS–
UNBIASED RESEARCH FOR
CHURCHES
www.faithperceptions.com
(573) 335-1782
Ms. Melanie Smollen
Financial Leadership, LLC
www.financeforchurches.org
(804) 380-1741
Mr. Steve P. Law, CCA
First Bank	
www.cffinancialresources.com
(866) 766-2636
Ms. Therese DeGroot

Fisher & Phillips, LLP
www.laborlawyers.com
(954) 847-4705
Ms. Lisa McGlynn
Frieze Consulting	
www.friezeconsulting.com
(407) 251-5500
Mr. Rex Frieze, CPA

G
Gallagher & Kennedy, P.A.
www.campuspreservationplannng.com
(602) 740-1032
Mr. Robert Erven Brown
Generis
www.generis.com
(800) 233-0561
Mr. Jim Sheppard
(505) 321-6344
Mr. Gerald R. Farley
George W. Truett
Theological Seminary
www.baylor.edu/truett
(254) 710-6090
Ms. Janette Cason

H
Headrick
www.headricks.com
(601) 649-1977
Mr. John Rebry
Heritage Financial, LLC
www.jrobertmoon.com
(571) 377-9996
Dr. Robert Moon
HH Architects
www.hharchitects.com
(972) 404-1034
Mr. Bruce Woody
HighGround Advisors
www.highgroundadvisors.org
(214) 978-3377
Mr. Joe Hancock
Homecoming Columbarium
Systems
www.homecominginc.com
(480) 948-8343
Mr. Benjamin Foley

I

GFF Architects
www.gff.com
(214) 616-7779
Mr. Stephen C. Pickard, AIA,
NCARB

Impact Stewardship
Resources, Inc.
www.impactstewardsip.com
(615) 372-0400
Mr. Chuck Klein

Glatfelter Religious
Practice
www.
GlatfelterReligiousPractice.
com
(717) 741-0911
Mr. Shawn Yingling

Indianapolis Center for
Congregations
www.centerforcongregations.
org
(317) 237-7799
Ms. Nancy L. DeMott

Glorieta Camps
www.glorieta.org
(505) 757-6161
Ms. Carolyn Truett Crosland
God’s Pit Crew, Inc.
www.godspitcrew.org
(434) 836-4472
Mr. Timothy Ray Case, CCA
Grace to You Media
Ministries
www.gty.org
(661) 295-5777
Mr. Rufus Harvey
Griffin Capital Funding,
Inc.
www.churchloan.net
(540) 548-1001
Mr. John Berardino
GuideOne Insurance
www.guideone.com
(515) 267-5118
Mr. Eric A. Spacek, JD, ARM
GuideStone Financial
Resources-SBC
www.guidestone.org
(214) 720-2109
Ms. Donna M. Lively

Innovative Data Solutions
www.idsnet.net
(817) 938-3079
Mr. Kyle Brown
Intacct
www.intacct.com
(512) 243-6745
Ms. Joan Benson
Integrity Furniture
www.integrityfurniture.com
(903) 734-6476
Mr. Drew Coleman
International Community
School—Singapore
www.ics.edu.sg
(678) 296-4926
Mr. Michael Crabtree, CCA
Inwood National Bank
www.inwoodbank.com
(214) 902-1220
Mr. Rick Carroll

K
Keller & Owens, LLC, CPAs
www.kellerowens.com
(913) 338-3500
Mr. John Parrish, CPA

L
Larry C. Howlett, CPA, PLLC
(270) 842-4242
Mr. Larry C. Howlett, CPA
Le Creative Studio
www.lecreativestudio.com
(817) 308-6244
Mr. Phil Dueck
Lee agency, inc.
www.titusinsurancegroup.com
(563) 263-5462
Mr. Oliver John Verne
Lee Walker Consulting
(304) 419-0013
Mr. Lee B. Walker
LeiningerCPA, Ltd.
www.leiningercpa.com
(763) 404-0004
Mr. David J. Leininger, CPA
Louisville Presbyterian
Theological Seminary
www.lpts.edu
(502) 992-5434
Dr. Debra J. Mumford
Lutheran Church
Charities
www.lutheranchurchcharities.
org
(866) 455-6466
Mr. Tim Hetzner

M
Martus Solutions, LLC
www.martussolutions.com
(864) 679-3400
Mr. Bill Cox
MBS, Inc.
www.mbsinc.com
(714) 840-5900
Mr. Nick B. Nicholaou
Mezalick Design Studio,
LLC
www.mezalick.com
(215) 744-5490
Mrs. Nidia M. Mezalick
Ministry Support Services
www.ministry-support.com
(817) 851-6100
Mr. Martin J. Schardt
Missional Business
Services, LLC
www.mbservicesllc.net
(256) 438-1191
Mr. Nathan Edwards
Missionwell
www.missionwell.com
(626) 578-0001
Ms. Caryn S. Ryan
MMBB Financial Services
www.mmbb.org
(800) 986-6222
Rev. Jim Cook, CFP

MobileAxept
www.mobileaxept.com
(888) 500-1997
Ms. Wendy Hanson

N
National Church
Solutions
www.envelopeservice.com
(304) 387-5200
Ms. Jackie Bailey

P
Parkhill, Smith & Cooper
www.team-psc.com
(972) 746-8290
Mr. Scott A. Nelson, AIA LEED
AP BD+C
Philadelphia Insurance
Companies
www.phly.com
(800) 5873-4552
Ms. Samantha Young
Planning Center Online
http://get.planningcenteronline.com/
(760) 396-6406
Mr. Jeff Spillman
Pogue Construction
www.pogueconstruction.com
(972) 529-9401
Mr. Michael Doddridge
Portico Benefit Service |
a Ministry of the ELCA
www.porticobenefits.org
(612) 752-4181
Ms. Christian Von Bank
PSK, LLP
www.pskcpa.com
(817) 664-3000
Mr. Rodney Smith, CPA
Mr. G. Bryan Baughman, CPA
Mr. Verne Hargrave, CPA

Q
Qgiv, Inc.
www.qgiv.com
(888) 855-9595
Mr. Brendan Smith

R
Rardin and Carroll
Architects
www.rc-architects.com
(423) 894-3242
Mr. Stephen Carroll

RDS Advantage, Inc.
www.rdsadvantage.com
(405) 840-5177
Mr. Dick Webber
Rios & McGarrigle, LLC
www.riosandmcgarrigle.com
(212) 984-1057
Mr. Raymond A. McGarrigle,
CPA
Romberger, Wilson &
Beeson, Inc.
www.rwbcpa.com
(818) 240-8322
Mr. Harry Beeson, CPA
RSI Stewardship
www.rsistewardship.com
(214) 866-7700
Mr. Joel Mikell

S
Salmon Sims Thomas
& Associates, PLLC
www.sstcpa.com
(972) 341-9545
Mr. William H. Sims, CPA
SecureGive
www.securegive.com
(706) 228-3210
Mrs. Patty Baker
SecureSearch
www.securesearchpro.com
(866) 891-1954 x2200
Mr. Steve Durie
Seraphim Software, LLC
www.seraphimsoftware.com
(610) 207-9040
Mr. Chris Caldwell
Service Realty, Inc.
www.churchrealty.com
(972) 424-2000
Mr. John Muzyka
Shelby Systems, Inc.
www.shelbyinc.com
(901) 260-2027
Mr. Russell McDaniel
Shield Screening
www.shieldscreening.com
(918) 970-2800
Mr. Josh Link
Signature Systems Group,
LLC
www.stadiumflooring.com
(972) 684-5745
Mr. Chuck Copper

To learn more about THE CHURCH NETWORK’s
Business Members, go online to The Ultimate
Guide to Church Suppliers.
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Solid Rock Consulting, LLC
www.solidrockconsultingllc.
com
(949) 285-9330
Mr. Thomas Greer, CPA
Sommerville &
Associates, PC
www.nonprofit-tax.com
(817) 795-5046
Mrs. Elaine Luedecke
Sommerville, CPA
Southwest Church
Connection
www.riosandmcgarrigle.com
(212) 984-1057
Mr. Raymond A. McGarrigle,
CPA
Sovereign Insurance
Group
www.sovinsurance.com
(484) 654-3393
Mr. Jeff Dromeshauser
Stanfield & O’Dell, PC
www.stanfieldodell.com
(918) 628-0500
Mr. Dan Skerbitz, CPA
Steele & Freeman, Inc.
www.steelefreeman.com
(817) 232-4742
Ms. Karen Benson

Steeple Accounting
Services
www.steepleaccounting.com
(614) 898-7139
Ms. Mary Lou Turnbull, CCA,
CFE

T
The Academy of Church
Business Administration
(ACBA) sponsored by
The GCFA of the United
Methodist Church
(770) 972-5463
Dr. Robert W. Winstead
The Beck Group
www.beckgroup.com
(214) 303-6200
Mr. Tom Greenwood
The Centre Group
www.thecentregroup.com
(901) 683-4320
Mr. Joel Myers
The Charis Group
www.thecharisgroup.org
(800) 750-7095
Mr. Mark Brooks

The Columbia Partnership
www.thecolumbiapartnership.org
(803) 622-0923
Mr. George Bullard
TLC Ministries, Inc.
www.tlcministries.com
(765) 521-9852
Dr. Robert S. Hallett
touchpoint software
www.touchpointsoftware.com
Mr. David Carroll
Tuck & Roll
www.expressbloomington.
com
(812) 333-6210
Mr. Dean H. Roller

U
Union Presbyterian
Seminary
www.upsem.edu
(804) 278-4300
Dr. Marilyn Johns
united theological
Seminary of the Twin
Cities
www.unitedseminary.edu
(615) 255-6113
Ms. Debra McLeod

To learn more about THE CHURCH NETWORK’s
Business Members, go online to The Ultimate
Guide to Church Suppliers.

V
Vanco Payment solutions
www.electronicdonations.
com
(952) 983-8660
Ms. Jan Jasmin

W
Watkins Uiberall PLLC
www.wucpas.com
(901) 761-2720
Mr. Daniel Moore, CPA

X
Xcelerate Business
Solutions
www.xcelerate-solutions.com
(970) 286-9353
Mr. Greg T. Daley, II

The Church Network’s certification program has opened avenues to endless resources of
information that will help our congregation operate in a more efficient and professional manner.

“

I Don’t Go It Alone.

”

Through the Lord’s blessing, our church has experienced tremendous
growth; so much so, that we found our business operations now to be
inefficient. The Bible tells us to study to show ourselves approved, so
I turned to The Church Network—the Certified Church Administrator
(CCA) program has provided insight into a wide array of topics that
will greatly enhance our service for His kingdom.
For learn more, go to www.thechurchnetwork.com/certify.
Chris Thompson
Lawrenceburg, KY

